
PLACEMENT DRIVE 

 

COMPANY: RTL Technologies / RAMY INFOTECH 

JOB ROLE: BUSINESS DEVELOMENT EXECUTIVES and TECHNICAL US IT RECRUITERS. 

JOB TIMMMINGS: Work Timings: 07:30pm to 05:00am (Monday to Friday) Cab is only for 
female Candidates 

ELIGIBILITY: MCA / B. Tech (CS / IT)  

PACKAGE – 19K  Per Month. 
 
1) Excellent Salary structure 
2) Best in the Industry Monthly Incentive structure 
3) Employee friendly Corporate Work culture  
4) Exposure to interact with US people 
5) Timings are fixed with Saturday and Sunday Off  
7) Lucrative Rewards & Recognition 
8) Medical Insurance Benefits 

NOTICE: Only Those students should sit for drive: 

1. Who are willing to sign a Bond for 12 Months / If not comfortable one can quit in First 
15 days.  

2. Who are comfortable working in night shift.   

We are eagerly looking for Technical Recruiter, Business Development Manager for our 

Noida Office.  

 

If you are looking for a positive move in your career, please send us your updated resume 

with your contact details. 

 

Desired Experience: Fresher  

 

Roles & Responsibilities ( TRAINNIG WILL BE PROVIDED BY COMPANY ) 

 

Responsible for handling IT requirements from US based clients. 

 

To understand IT requirements of clients IT resource need and deliver qualified consultants 

 

Sourcing and screening potential IT candidates from effective usage of Internal Systems / 



Database, Job Portals, Postings and Networking within time frame 

 

Posting vacancies on portals. Match the profile of the candidate on technical grounds 

 

Responsible for negotiation, paper work validation and closed candidates for assigned 

requisitions. 

 

Responsible for editing and formatting resumes matching consistency and giving visual 

and technical perfection to them for presenting it to clients. 

 

Maintaining Candidate/Vendor relation on the progress of submittals made, Interview 

Coordination and taking care of the joining formalities. 

 

Welfare: 

        -Salary Pkg. : 2.3 - 3 LPA. 

-Salary + Recurring Incentives  

-Salary Increment every Six Months/Fixed. (30-40%)  

-1 casual Leave & 1 Paid Leave  

-ESI & Health Insurance  

        -FOOD FACILITY 

        -Running Pantry 

        -SALARY ACCOUNT  

        -Rewards and Recognition  

        -PARTIES(Frequent Parties and Annual Picnics) 

        -Occasional Gifts 

 

 


